
National Custom Packing (NCP) AB3234 Compliance Report 
Date: February 23, 2024 
Time of Audit: 8:00 AM – 5:00 PM 
Conducted By: HR Department 

1. Audit Details 

On February 23, 2024, from 8:00 AM to 5:00 PM, the HR Department conducted an internal 
audit reviewing all I-9 forms. The objective was to ensure that all employees meet the 
minimum legal age to work in compliance with applicable labor laws. 

2. Child Labor Engagement Statement 

National Custom Packing (NCP) does not engage in or support the use of child labor in 
any form. All employment practices adhere strictly to state, federal, and international labor 
standards. 

3. Policies and Procedures Regarding Child Employment 

NCP upholds a Human Trafficking and Forced Labor Policy, which states: 

• "All employees of NCP must meet the minimum legal age to work as established by 
applicable local law. If local law does not set a minimum age, all employees must be 
at least 18 years old. Exceptions to this age limitation must be reviewed by the 
Corporate Legal Department and, if for hazardous work, also reviewed by the 
Environment, Health and Safety Department. Prior to hiring, the age of any potential 
employee must be verified in accordance with applicable law." 

Additionally, all vendors working with NCP are required to comply with our Corporate 
Responsibility Supplier Code of Conduct, which includes: 

• "Suppliers must not use child labor or any form of forced, bonded, or indentured 
labor. Suppliers are expected to comply with the International Labor Organization 
(ILO) standards on child labor and forced labor." 

4. Workplace Safety and Child Exposure 

NCP does not expose children to any workplace situations that are hazardous or unsafe to 
their physical and mental health and development. 

5. Work Hours Compliance 

NCP does not employ children within or outside regular school hours, nor do we employ 
them during night hours. 



6. Statement on Auditing Firm’s Authority 

The auditing firm conducting this review is not a government agency and is not authorized to 
verify compliance with state and federal labor laws or other health and safety regulations. 
This report is for internal compliance verification and transparency purposes. 

This compliance report aligns with our recent audit conducted by SEDEX Members Ethical 
Trade Audit (SMETA) to fulfill requirements for doing business with Walmart through B&D 
Foods for National Custom Packing. 

For further inquiries regarding this report, please contact the HR Department. 
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